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Abstract

Oc’ rimfncjk ©°Qdndjin ajm oc’ Rj mg_ di -4+.0» r\n
Insights Unit in collaboration with the European Development Days (EDD15). It hosted 15 Future Leaders bety
ages of 21 and 26 who wereeaected by the EDD15 organisers from around the world to join the debate on develo)
policy and international cooperation. The purpose of the workshop was 1) to introduce the Future Leaders to syste
long-term strategic thinking, 2) to help themofmulate a vision broadly related to their area of activity and thus bc
their contribution to the upcoming EDD15 debates, and 3) to foster their positioning as agents of positive chang:
coming decades. Through group vision building, plenary d&ons and individual pitches, participants shared t
experiences, explored megatrends that are likely to shape different possible futures and challenged present asst
related to social change, youth and development. The aim of the report isésgnt our insights from the preparation a
running of the workshop in order to revise different methods and techniques used and adapted in the context of
Poalicy Lab. This type of an event could be further adapted and replicated in other reseadgbodioy contexts.
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1. Context and aim

Theonedaywj mf ncj k C°tligdRnp anjgi_n dwaap arganisédin the EU Policy Lab

by the Foresight and Behavioural Insights Unit of the Joint Research Centre in collaboration
with the European Development Days (EDR16took placeon 28 May 2015 in Brussels

(see theagenda insection 3.1.). Theworkshop hostd 15 Future Leadersbetween the
ages of 21 and 26who wereselected bythe EDD15organisersfrom around the worldto

join the debateon development policy and interti@nal cooperation.

The JRG Foresight and Behavioural Insights Unit is operatithgg EU Policy Lab as a
collaborative and experimental space for innovative policy making. It is both a physical
space and a way of working that combines foresight, behavioural insights and design
thinking to explore, connect and find solutions for better polici€®resight explores
possible futures in a systematiand participatory way It helps create visions and policy
roadmaps and movedeyond established pathways. Behavioural insights improve policy
making byapplyingthe knowledgeof how people make decisions and resportd certain
options Design thinking helps to prototype and test innovative policdeas The
combination ofexpertisein these three areass a unique feature of the EU Policy L'ab
interdisciplinaryteam.

The workshop wasa great opportunity to engagewith a distinguishedgroup of young
peopleon the topic ofdevelopment andsocial change framedy a vision ofthe world in
2035. It demonstratel the agile, flexible and rapidapproachof the EU Policy Lahn
interactingwith diversegroups ofstakeholders(in this case youthfrom different parts of
the world and its range of participatory,visual and communicationtools. The purposeof
the workshopwas threefold:

to introduce the Future Leaders &ystemic and longterm strategic thinking;

to help them formulatea vision broadly related to their area of activityand thus
boosttheir contribution to theupcomingeDD15debates

1 to foster their positioning as agents of positive change in the coming decades.

1
il

Through group vsion building plenary discussions and individuglitches participants
shared their experiences, exploreagegatrends that are likely to shapdifferent possible
futures and challengel present assumptionsrelated to social change, youth and
development.

The aim of thisreportis to present our insights from thereparation and running of the
workshop in order to reves different methods and techniques used and adapted in the
context of the EU Policy Labhis type ofan eventcould befurther adapted andreplicated

in other research and policy contexts



2. Future Leaders

Thewj mf ncj k °WQadRjdmg n dwasmwrganised»by theEU Policy Lab in
collaboration with the Future Leaders Programimef the EDD15, the European
Commission's flagship event for the European Year for Development (EYDZD#5jocus

for the EDD15, aganised by DG DEVCO, echded motto of the European Year for
Development, “"our world, our dignity, oufuture”. Each yar, the forum attracts about

5000 participants from ove 140 countries,whichrepresent 200 organisations from the

fields of development cooperation, human rights and humanitarian dile event also

engages political leaders, development practitioners, finvate sector and civil society in
nc\kdib oc”™ @P%n kjgd”~d n ajm o\~rfgdib kjg n

The Future Leaders Programmveas inspired by thdact that young people area driving

force in the fight against poverty through their research ocommitmentas business or civil
society leadersThe competitionfor participation in the EDD1%vas open for six weeks

(FebruaryMarch 2015) and gathered 172 completed applicatins

Thefinal 15 Future Leadergshort bios in Annex )lwere selected on the basis dheir
demonstrated knowledge, leadership and achievements on one of the EDD15 topics as well
as their publiespeaking skillsTheselected participants were

Nada Diouri, 25 (Morocco)

Carmen Monges, 21 (Paraguay)

James Thuch Madhier, 26 (South Sudan)
Marion Atieno Osieyo, 24 (United Kingdom)
Tanvi Girotra, 24 (India)

Catherine MlozaBanda, 24 (Malawi)

Daniel Mihajlovski, 23 (the former Yugoslav Republid/aicedonig
Edgleison Rodrigues, 21 (Brasil)

Nicholas Niwagaba, 22 (Uganda)

vy Langat, 21 (Kenya)

Shakira Choonara, 25 (South Africa)

Victor Rodriguez, 23 (Dominican Republic)
Lia Magdalena Weiler, 26 (Germany)
Muhammed Kisirisa, 26 (Uganda)

Birwe Habmo, 25 (Cameroon)

= =4 4 -8 _48_9_9_9_24._-29_-2_-2_-2°_-2.>2-

During the EDD15 (34 June 2015), the 15 Future Leaders were invited to share their
views in the forum's high level debates abowtevelopment policy and international
cooperation.They spokealongside global leaders about their projects and experiences and

1 http://eudevdays.eu/youth/futureleaders

2The applicants were gathered from different parts of the world (31% Europe, 31% Africa, 19% Asia, 9%
South America, 7% NortAmerica and 3% Soutltastern and Oceaniayere balanced in theigender
composition (87 women and 85 memnd highly engaged in various EDDpics (gender, inclusion, citizenship
and health)


http://eudevdays.eu/youth/futureleaders

engagal with delegations from governmentsral international organisationsThe EDD15
topics were

= =4 -4 -4 _9_9_4_9_2°._-2_2_-2

Halting climate change and building resilience
Trade and financing

Global citizenship

Gender equality

Feeding the planet together

Inclusion and inequality

Right tohealth

An urban world: challenges and opportunities
Decent jobs

Sustainable energy for growth

Growth and poverty eradication

Migration

During their visit to Brusselshe Future Leaderslso had the opportunity twisit European
institutions, meet with Exopean policymakers andparticipate inother activities outside
the EDD15. It was in this context that the EU Policy lbposed to hosthe Workshop

°© QdndifheRj nmag _m daifew-dayspiomtothe EDD15.

3 See for example the videos of the panels on Gender Inequality
(https://www.youtube.com/watch?v=M5FvKw1Lojkn Sustainable Cities
(https://www.youtube.com/watch?v=6VWC_zYXiFQ


https://www.youtube.com/watch?v=M5FvKw1CojE
https://www.youtube.com/watch?v=6VWC_zYxiFQ

3. Workshop design

One of thefunctions of the EU Policy Lals to provice a safe spaceinside the European
Commissionto experimentwith new ways of working and collaborating as well as new
forms of engagement with stakeholders and citizenBhe workshop offered a welcome
opportunity to test and experiment with a set of methods and waysimteractionwith this
diverse group of young peoplé cleaty defined goal for theworkshopwas established by
the EU Policy Lab teanto encouragethe Future leaders to thinkabout their area of
activity in a future-oriented and systemic manner

Its consistent communication throughout the day was the key to the success of the
workshop.The organisersguided the participants through building of aspirational, yet
realistic visions of the world in 203%nd encouraged them to consider steps to be taken
toward reaching their visiors. The workshop methodology integrated the following
foresight, visual and design toalsvhich will be described throughout the report

Brainstorming

Problem identification

Vision buildingvia facilitated group discussions
Future proofing with the use of ragatrends
Visualsation techniques

= =4 -8 -4 -9

3.1 The use of time and space

The workshop wasdesignedover three weeksby a team of eightwith restricted time

availablefor the workshoppreparation.Apart from time restridion of space was also an
issue A room of approximately 45 iin the CDMA buildingad to accommodate 24 to 2

people at a tim€. The spacecan becustomsed depending orthe purpose of the eventt

is being used bothor regular EU PolicyLab meetingsand for workshopswith external

participants Despite its relatively small size, the roohms a number of attributescrucial

for a lab setting natural light, wallsuseablefor sticking papers onmovable tablesand

chairs

Using flipchairs for instance, allowed for quick q@nfigurations of the room throughout
the day , changing the direction of chairs to listen to another group's presentation;
repositioning them to arauditorium/lecture for the individual pitches; and arranging them
into a circle for a final reflection and feedback.

4 Two adjacent ffices werepreviouslyusedas storage



3.1.1 The set-up

For this particular workshop, the spaeeas configuredto foster creativity, collaborabn
and out of the boxthinking® Thevisual aid outlining theagendawas put on the door and
on the wall outside theroom. It served as avelcome anda reminder of thelogical flow of
the activitiesthroughout the day(Figurel).

VISIONS FOR THE WORLD IN 2035

Future Leaders Workshop
May 28, 2015
EU Policy Lab

— :]Q
Megatrends Identifying challenges and

presentation opportunities
Report back F A\ T / F Report back

Building group

Check-in and .

registration End of

workshop

Figure 1, The journey of the dy

The Future Leaders were dividedtm five colour codedgroups (see assigned groups in
section3.2) and seated in a campfire style around their designated group arfde group
areas were fitted with an A2blank templatecontainingthe group'stheme (pre-defined by
the Policy Lab teary space for a "vision statemen#éind a "rarrative’. Around he template
were the profiles of theFuture Leades including theirpicture, name topi¢ and a set of
keywords derived frontheir biosto be used on the templtes. Underneatheachtemplate
and profileswere little cardboard tables containingolour coded posits, paper, pens and
pencils, bluetack, tape and templates for tHepportunities and challengéso further aid
the vision building exercise (Figure 2Jhe design resulted both in an appeéng
configuration of the space and an engaging and personalised environment for the
workshop.

One of thewalls was completelycovered in white papeand servel as a collective anvas
where the outcomes of thegroup discussions were to be collectedts purposewas to
display the megatrends presentedy the EU Policy Lab team (see next section),to

5 Doorley, Scott, and Witthoft, Scott (2012)lake Space: How to Set the Stage for Creative Collaboration
Hoboken, NJ: Wiley.
6 The topics werecategorised andissigned to them by the EDD15 organisers.



connect themwith the group visions placed underneath and to serve as an attractive
background for Future Leadersidividual pitches recorded at the end of the day

3.2 Themesand approaches

The EU Policy Lab teaprepaed the workshopby using the information provided by the
EDD15 on the topics and bios of the Future Leadelise team predivided the Future
Leaders intofive groups of three according to similaty and complementarity of their
areas ofinterest.

The resultingcolourcoded groups were assembledccording tathe followingthemes:
1. gender equality, children's rights, youth health and secupink)

2. youth mobility, global education, economic integration and governdgoeen)

3. youth employment and entrepreneursh{yellow)

4. urban environment and community developméhtue)

5. food, health and environment, resilieng@ange)

Each group was assignedfacilitator from the EU Policy Lalbeam. Eachfacilitator had a
crucial role to play1) to stimulate the debateinside each group, Zp guideeach group's
work towvard the planned objectives for each activity; ai®) to answerquestions about the
activities and their purposePrior tothe workshopa carefully planned choreographynpre
details in section % detailing specific tasks was distributed among the workshop team.

3.3 Megatrends

In order toencouragethe Future Leadergo think about the futurein a systemic waya set
of global megatrendsthat are likely to shape the future of their areas of activitwere
introducel by the EU Policy Lab teaiffior more detailed descriptionf the megatrendssee
Annex 3. These megatrends are as follows



Diverging global population trends

Towards a more urban watl

Changing disease burdens and risks of pandemics
Accelerating technological change

Continued economic growth?

An increasingly multipolar world

Intensified global competition for resources
Growing pressures on ecosystems

Increasingly severeonsequences of climate change
Increasing environmentadollution

Diversifying approaches to governance

= =4 4 -84 _-5_9_95_2_-2_-2

Theaim was to make the presentatiohrief and engagingand to leave maximum time for
the input from the Future LeadersThe team prepared short descriptions of each
megatrend withillustrative statements sering as examples. These werpresentedas
visual "bubbles"and placedon the collective canvagluring the presentationThe groups
then discussedhe possible impact oimegatrends on their vision and identified at least
three challenges and opportunities to reachingeih vision Having the megatrends with
examples placed on the wall as a reference point proved to be very useful for stimulating
and structuringthe debate.

3.4 Recording of individual pitches

The workshop culminated in thevideo recording of Future Leaders' short (90 second
maximum) individual pitches about their vision for the future and how they see themselves
as positiveagents of changelt implied hiring a professionafilming and editingteam and
adjusting the schedule of the already packed workshop programiriee rationale behind
including the video recording was to expose the Future Leaders to the type of interaction
that puts them under some el of stress and requiredrief but sophisticated self-
presentation. These were the situations that were to be an integrait of their EDD15
experience.

After they have had a chance to present their visions and plans for the futarehe
beginning ofthe day, the Future Leaders werexpected to refineand sharpentheir
narratives by integrating them in thebroader contextand making their visions more
future-proof based on the insights gained throughout the workshop. Another purpose of
this exercise wa to use the videos to present the work of the EU Policy Lab to the outside
world and to give the Future Leaders something "tangible" they could use in their future
activities.

The exercise hagertainly helped the Future Leaders t@ractice andimprove their
presentation skillsHowever, lhe level of stress that came wittbeing in front of the
camera made most of the stick to their initial selfpresentation and only a few dared to
bring in the foresight perspective. The pitches were short enough andthganisation of
the flow of the recordings was webtructured so that the whole process did not take more

10



than an hour and a half. Nonetheless, this time could also have been used to deepen the
discussion oynergies and possibilities for collaboratitm@tween the groups

The resulting fifteen individual, one collectivedeo and other communication outputs (see

the full list with links in Aanex4) were used todisseminatethe workshop organized in the
EU Policy Lab inside the Commission andhe butsde world.

11



4. The flow of the workshop

This sectiondescribes in detail the flow of the workshop according ttee choreography
carefully prepared by the workshop teaniere we present each session in terms of its
objective, process and used materials.

4.1 Welcome session

The workshop started with a welcome to the Future Leadamsl a brief introduction to the
general purposeand expected outcomes. The ERblicy Labteam responsible for the
organization and preparation of the worksh@so introduced itselfAll participants were
encouraged to take photos and post updates and comments in their social media profiles
throughout the workshop.

The team then asked the Future Leaders to present themselves and also to answer the
guestion "where do you seg/ourself in the next 20 yeard. The question wasmtendedto

set the tone for the workshop, that is, to introduce the Future Leaders into a future
oriented thinking After the "tour de table"the team proceed with arexplaration of the
activities planned forthe day.

4.2 Group visions

Each group wasasked tocreate a vision forthe world in2035 on their assignedthemes
(see detail@ group visions in Annex)3

1. gender equality, children's rights, youth health and secuink)

2. youth mobility, global education, economic integration and governggoeen)
3. youth employment and entrepreneurshigellow)

4. urban environment and community developméhtue)

5. food, health and environment, resilien@@ange)

Each grouphad a facilitator from the EU Policy Lab tearwho guided and stimulated the
group vision building, while also advising them to achieve aspirational but realistic
vision. In the groug A2 visiontemplate, each group built their "narrative” freely using the
materials available (pst-its, pens, tape, scissors, paper, glue stjckad came up with a
"vision statement'dn the top space of theemplate (Figure 3. At the end of the session, a
rapporteurwas chosenamongeach group toreport back the vision (max 3ntp the other
groupsin a plenary format(Figure 4.

12



Figure 3, Building goupvision

Figure 4- Prenng thegroup vision

4.3 Megatrends presentation

The session's aim was tofurther develop the Future Leaders' longerm and future
oriented thinking. We expected to enhance thaivareness of longer term trends antb
stimulate their reflection onthe potential impact ofcertain megatrendson the group
visionsthey had built in the previous session

The facilitators briefly presened the set of twelvemegatrendsthat could likely shape the
future (Figure 5. The team designed visual formatof A4 titles of megatrend andl-3
short statements/"bubbles'with prgection(s) related to each megatrenduring the
presentation, the facilitators placed the "bubbles" on the upper part of the collective .wall
Immediately after the presentation, the Future Leaders were encouraged to comment and
react, ask for clarifications, and point out missing elementshe megatrends.

13



Figure 5, Presentation of megatrends by the team

4.4 Confronting visions with megatrends

The Future Leadersvere asked to confront their visiongor the world in 2035 with the
megatrendsjust presented Their next taskvas to identify at least three challenges and
opportunitiesin reaching this visiontaking into account the megatrendéee challenges
and opportunities described within group visions in AnnexTBg FutureLeadersfilled in
the provided coloucodedchallenges and opportunitieemplatesand placed them in the
bottom part of their group visions.

Figure 6, Confronting group visions with megatrends

After this groupdiscussion, ne person from eaclyroup reportedback (max 2 min.) to the
other groupson the identified challenges andpportunities (Figure j. The completed
vision templates were placed on the collective wall under the megatrends.

14



Figure 7, Reporting back othe challengesand opportunities for each group vision

4.5 Plenary discussion on systemic challenges and opportunities

The objective for this session was to stimulagesystematicthinking acrossthemes and to
deepen the synergies and collaborations between the groups. The team prepared a series
of questionsfor the Future, such as:

1 Are the visions compatible?
1 What are the common challenges and opportunities?
1 Do you seepportunities for collaboratiomvith other sectors?

Despite the workshdp good flow and coordination within the team, there wasn't enough
time for a proper plenary discussion as initially planndthe original process was for the
Future Leaders to add ideas to each other's group visions and to establish connections
between their themes, whilglacing these additional comments on the collective wall.
Facingthese time contraints, the team chose instead to have a brief summary of the
outcomes and to ask for the Future Leaders' final thoughts amcharks Figure §.

15
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Figure 8- Summarisng the outcomesof the discussions

4.6 Recording of i ndividual pitches

Theworkshopended in the video recording of the Future Leaders' individual pitches (max
90 second) about their vision for the future in their particular topic and how they saw
themselves as positive agents of changéme was also a crucial factor in this sessioneTh
team didn't want to prolong the pitches beyond an hour and a half to avoid fatigue and
loss of focus.

Coordination between the team and the filming crew was essential to ensure a good
rhythm for the pitchesThe Future Leadersvere given time to prepareheir pitchwhile the
filming crew was setting up and the room was rearranged into an auditorium configuration.
Facilitators providé individual assistance where needeébr instance to help translate
parts of their pitches, to rehearse them or just to ke them feel comfortable with the
process. The Future Leaders gatreeir individual pitches in front of their group vision,
while the restwatched them and cheered offFigure 9.

\
Figure 9- Future Leadersisten to the final pitches

16



4.7 Feedback on the workshop

The final session of the workshop was designed for all participants (Future Leaders and the
team) to give brief and informal feedbacknhile satedin a circle(Figure 1. Commentsn
general were very positive regarding the purpose and the psses of the workshogsome

of the comments underlined their appreciation for an interactive and customized format.

The EU Policy Lab teanmformed the Future Leadersshere and when materialsfrom the
workshopwould be available. A followap email with ths information was also offered.
Finally, the teamhanked extensivelythe Future Leaders fotheir input andenthusiasm

Figure 11- The Future Leaders and the EU Policy Lab team

17



Future Leaders' feedback

Wewent back to the Future Leaders three months after the workshop and asked them how
they evaluated the experience. Here are some of the answers we got:

Did you learn anything new, surprising?

Shakira Choonara: The way the workshop was structured stimulati¢édal thought and
innovation. When preparing for the Development Days, | have to admit when considering
Yom ndgd i " %" \Nbmd~pgopm r\n oc  apmoc no o
health, climatechange and agriculture was fascinating ingpiaular, | was surprised at the
extent of the linkages. The way the workshop was structured was also excellent in that we
learnt within our groups but also across groups, this contributed to rietiepth learning
across a number of countries and fields.

Marion Osieyo: By treating us as change agents, we felt really empowered to confidently
engage in the topics and different challenges set in the session. This is an approach you
should definitely take forward when designing similar workshops. Irrespeciivbe

group's technical knowledge or learning capacity of development issues, treating them as
change agents will yield better learning outcomes and encourage them to build on their
knowledge after the sessions.

Lia Weiler: | learned that, even though wemetimes had pretty different backgrounds,
experiences and also opinions, there were some points we all agreed on. That made me
really looking forward to our world's future and cooperation between current and future
leaders from all sorts of different bakgrounds.

What would you do differently if you were in our place?

Marion Osieyo: Instead of the video focusing on personal visions of the future, challenge
participants to present on a particular issue identified in the session and their ‘roadmap’ of
recanmendations on how to change it. This presentation would then be presented to
external policy makers who have not taken part in the sessions.

Birwe Habmo: If | were in your place | will also try to exchange the participants during the
workshop. | mean, I N/allow to participants to say something about issue that is not
necessarily their main topics. | discussed migration issue because it was my main topic but
| did not got chance to say something about other topics: decent jobs, sustainable cities,
right to health...

Lia Weiler: It was a good idea to form groups per topic, though | found that some did not
quite fit in or were put into too common topics while others were cut down to one topic. In
some cases | would have preferred a more open conversatidwéen the groups.

Shakira Choonara: For example a Twitter chat on some of the issues which were raised
during the workshop or perhaps asking one of us to write a blog?

Were the individual videos useful and if so, in what way and how did you use

them?

James Madhier: The videos have been very helpful. In my bid for the Kruger Cowne Rising
Star Programme, a space travel competition, my only evidence of my visions was the
video that was recorded at the workshop which | believe contributed to my shortlistrgmo
the top 30 finalists. | was also considered for the Nudge Global Leadership challenge in
Amsterdam. The organizers had watched my video and they found it insightful.

Catherine Mloza Banda: My video has been shared over and over again in our work and by
the RUFORUM, which funded my post graduate work. | am also an AWARD Fellow and we

18



recently had a leadership skills course where we were required to present our thoughts on
a topic in front of a video camera for 5 minutes. | was able to share my thougHtamt of

the camera with ease because | had once done my vision for 2035 in 90 seconds and
nailed it! | was able to guide other people on how they could be at ease, use their visual
aids, and also communicate their message in the time allocated for them.

Nada Diouri: It was useful because | practiced how to present something in a short time
and be straight to the point. | also shared it with my colleagues and some media
professionals here in Morocco to let them know my vision and as an introduction to what
we did with you.

19



5. Practical insights from the workshop

The selection of participants is key

We were luckyto work with an exceptional group gdarticipants highly motivated, clever,
and enthusiastic Despite their youth, they already hadubstantial experiencen their
respective fields.

There are advantages of working with young people

It is important to bear in mind thawvhen it comes to attitudes towarslwork and caeer,
working with under 30s and building vision 20 years aheadis likely to be met with a
more enthusiastiacesponse than whem j mf di b rdoc O0+& r cj di
their retirement age. This workshop clearly demonstrated potential advantages of
connectng with youngpeoplewithin foresight projects

Even dull office spaces can be made engaging and attractive

Working with colours photographsand stationery andthe aeative use oflarge spaces
such as empty walls covered with white paper can be dowst and highly effective
Acquiringand maintainng a toolbox that includes materials and tools for workshops and
activities is a useful investment forthe future. The good experience witlusing physical
artifacts as tools of engagemenshould however,not prevent usfrom experimening with
digital toolswhen technically posible and appropriate

Limit the use of PowerPoint and privilege a more interactive format whenever
possible

Our brief input on the megatrends and stickitigem on the wall was messy at times but
its brevity and physicality was clearlgn assetfor the dynamics of the workshaphis was
also appreciated by the participants in the final round of feedback.

Extra effort in clearly designing and communicating  the flow of the workshop

pays off

The choreographyof the workshop had a logical flow to it, thanks to the clearly
communicated instructiongor each section and time keepindpespite the intense and
complex schedule of the workshop, there was little confusion and need for further
clarification among the participants.

Reporting-back sessions after group discussions need to be allocated sufficient

time and should foster interaction between the groups

It is awaste of discussion potentiab give people 23 minutes to present the outcomes of

an hourlong discussionWhen groups gesent their discussion outcomes, more should be
done to engage the rest of participants into the discussion. Otherwise, it is easy to end up
with parallel presentations with little interaction between the groups.

When group work is involved, enough time should be allocated for the discussion

of synergies between group s

There wasnot enoughtime to discuss synergies;ommon pointsand potential areas for
collaboration between the groups The goup participants did not have enough
opportunities to commenbn andsuggest ideado the othergroups One way this could be

20

+



addressed ima future similar eventwould be to start working from the megatrends arid
bring together participants from different groups based on who privileged specific
megatrends in theidiscussion of opportunities and challenges.

Prepare for the "after -lunch fatigue "

In workshops lasting a full dayactivities/exercises with different rhythms and levels of
engagementshould be includedThechoreograply should take into account especialthe
"after , lunchfatigue" and prepare dess intense and/omore energisingactivity to bring
everyone back to life.

Consider the pros and cons of involving external communication and media
professionals

The filming of the video$y a team of professionaldelt excessively orchestratedt times.

The recording occupied a large time slot in the program, which could have been shortened
should wechaose another method to produce the videoBhe EU Policy Lab tearshould

be able to filmand produce internally videos as useful visual outputs of future workshops
and activities.This could be achieved wittihe support from the Communication Unit and
availability of adequate equipmentEasier access to the JRC Science Hub and other
communicdion channels to postupdate and monitor the impact ofour communication
output is also of essential importance.
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Annex 1 - Short bios of the Future Leaders

Nada Diouri (25) from Morocco

Nada is currently the national executive director foroccan NGO ESPOD which aims to
empower women and young peoperough getting professionadualification to access the

job market. Since January 2015, she is involved in helping groups of women creating
coopeatives by providing productiorequipment and trainings necessary for getting
knowledge of managment and personal developmeniiada got her master's degree in
International Relations at Laval and McGill universities, Canada, where she received the
Rotary scholarship for Yound.eader in International Development area for her
participation as UNP delegate to NMUN in New YoHter passion for development was
deepened through her implications in the international bureau for children rights in
Mortreal as assistant to projecmanager on MENA region andtiwvithe UNHCR during the
International Refugee Day in Montreal to promote the respect of intdomal refugees
rights. Thoseachievements were recognised in 2014 through the prize of "Personnality of
2nd and 3rd cycle" in Quebec by Forces Avenir.

Carmen Monges (21) from Paraguay

Carmen Maria Araceli Monges is a student of Forestry Engineering Career at the National
University of Asuncion. When Carmems 15 years old, she startedolunteering for WWF
Paraguay, giving environmental talks in schools. Fiears later, she received the
organisations most prestigious award, Thénternational President WWF 2014, which
recognises and encourages initiatives and achievements of those young @aopuler 30

years old, who areeommitted to the conservation of naterin their respective countries.

>\ mh i c\n ~jjm_diVo _ n qgqg m\g kmje ~on \i
N\Vg » ~“\hk\dbi dial prdfett ncalledp Xouth forBnviromment and a
Leadership Development Program LEAD for AIESEC. She alste@red in Mexico City for
EduAction, givip workshops on topics such adeadership, social responsibility,
sustainability, cultural diversity ahmore to high school childrerCurrently she leads the
kmjbm\ hh %G \ _ " mncdk \i _i @km\rb pnht %'o \aij mdioc
Faculty ofAgricultural Sciences of thHational University of Asuncién and the University of

Florida. Carmen received the Municipal Youth Award 2014 with a special mentitrein

Area of Environmental Protection, as wels recognition from the Government of Paraguay

for her dedication and merit. Carmeturrently works for the Latimmerican Network for
Democratic and Sustainable Fair Cities and she is the Executive Assistant to the
Paraguayan Netwd for Sustainable Citg inParaguay.

James Thuch Madhier (26) from South Sudan

James is the Director of Partnership for African Trade Organisation. Alongside a team of
young Africans managing thisitiative, James believes irmproving and promoting trade

in Africa as a keyfactor in seeing a sustainably developed Africa. He is in charge of
creaing partnerships with Africaryouth, universities, African governments, civil society
organisations in Africa and globally, and other staketeskl James successfully led a
partnershp deal between the University of Malawi and the African Trade Organisation. The

22



organisation connects with otmeAfrican university studentand youths across the globe
through conferences and online forumslames is also involved in the Beyond Sciences
Initiative at Trinity College in the University of Toronto. This orgamsapromotes global
educationthrough online media. Thanks to James' hard work, the organisation won the
Queen Elizabeth 1l Diamond Jubilee scholarshipttiill enable the project tosponsor
about 42 undergraduate and graduate students to carry out research in areas such as child
mortality rate reductim, women's health, infectiougliseases among other areas in
Canada, Kenya and India.

Marion Atieno Osieyo (24) from United Kingdom

Marion A. Osieyo is a young advocate passionate about transforming the policy,
infrastructure and culture of global decigiemaking. Over the past seveyears, she has

developed and implemented projects in Asia, Africa and Europe promoting human and
educaton rights for women and girls from refgee and low socieconomic communities.

<n \ ~dgdg nj~d ot m km n io\lodq ' H\ mdj i c\
Global Fellow and a &tional Delegate at the Worl@€onference on Youth in Sri Lank&he

dn ~“pmm iogt \ K\i ggdno di oc  Ya<MNoasei -+, 0
public awareness abothepost- +, 0 \' b i _\') H\mdji dn \ m ~dk
G '\ _"mn% cdbcgt -upAwand and was strtlidtpd for thenlSchwarzkopf
Nodaopi b %Tjpib @mjk \i ja oc T \m¥% <r\ m_
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Tanvi Girotra (24) from India

A Muhammad Ali Humanitarian Award recipient, Tanvi at 24 is the CEO and Founder of
Becoming | Foundation which works tomda revolutionising educationsystens to
transform India's most marginalised communities. The organisation has connected
hundreds of volunteers to theraas of primary and secondargducation, sex trafficking,
women empwerment, and youth leadershiplanvi has been awarded the Karamveer
Puraskar - a National award for Social Justice, the Youth Award for 'Contribution to
Humanitarian Development' athe United Nations and has served as an International
Fellow at the Global Funtbr Children in Washington DTanvi has been a panelistt the
Clinton Global Initiative and has addressed numerous high level gatherings around the
world. Tanvi served on the GlobAldvisory of the Girls20 Summit and was awarded the
William J. Clinton Fellowship for Service in India last year where shaved herself in the
workings of ananti-trafficking initiative in high risk communities around the country. She
will be joining Harvard Univsity for a Masters in Publi®olicy in the fall.

Catherine Mloza-Banda (24) from Malawi

Aged 24, Catherine holds a Bachelor of Science in Agriculira Science from Bunda

College of Agriculture, Urevsity of Malawi. She is alsoompleting her Master of Science in

Rural Development and Agtiltural Extension at the sameCatherine was amamp the

winners of the 2015 African Women in Agricultural Research and Development (AWARD)
fellowshp, an initiative that aimstom™ ~j bi dn "~ rjyih 1i%n qdolg "jio
m n \m~c) >\Voc mdi %%n qgqdndj i aghrknowkdgedrid\ dn \
skills that will enable people to achieve foodutrition and income securityCatherine

works with Farm Radio Trust, a local civil society organisation that provides innovative
agricultural extesion and advisory services temallholderfarmers in Malawi, particularly
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through radio and ICTs. As the Agricultural Advisor, her role is to deveoterd for
agricultural radioprogramming by conducting research and engaging with various experts,
policy makers, and smallholder farmers. &hhas implemented development
communication projects and research in nutrition and food security, sustainable agriculture,
agribusiness, women empowerment and agricultural policy.

Daniel Mihajlovski (23) from the former Yugoslav Republic of Macedonia

Daniel Mhajlovski was born 1991 in Bitola, Former Yugoslav Republic of Macedonia. He
lost his parents as a child, he liveid a foster family and at theage of 12 he found his
home at the SOS Children VillageSkopje, where he grew up to @ independent young
man. Daniel completed his graduate studies in international marketing management and is
currently enrolled in post graduate stugl in public relations and irmanagement in
education. He is working at the Ministry of Finance through a government program fo
employment of young peple that until the age of 18had a status of children without
parents or parental care. In addition, he is working as an insurdiro&er and investment
advisor.He took part in different projects and activities in n@overnmentalorganisations,
most notably in the project aimed asupporting employment of thechildren without
parents or parental care. In the session he will be speaking about the unemployment of
young people in his country and the oppunities for building a suppa system for socially
disadvantaged which will tackle the social inequality.

Edgleison Rodrigues (21) from Brasil

Edgleison Rodrigues, 22 afos, hijo del mecanico Edmar Rodrigues y del ama de casa Maria
Nj ~j mmj ' gdqg -  intodalmeitap h p ipd d\ perif@rix jeiiFertgédza,

una de los grandes centros urbanos brasilefios que present#s altos niveles de
violencia.Edgleison comenzé como voluntario en los trabajos de base que la ONG Vision
Mundial Brasil realiza en su ciudad. En 200900i6 el proyecto y movimient8 EIl g ~ i ~ n
Hjidojm \i _j Kjgzod”\n Kb] gd”™\ n»' |l p° hj gd:
mejorar los servicios puldos e intervenir en politicgsublicas en temas de discriminacion,
abuso y violencia en contra de la juMeid. Hoy és uno de los principaleoordinadores del
movimiento. En 2012 empezé sus estudios de Ciencias Sociales en la Universidade
Estadual do Ceard. Edgleison ha viajado alrededorndehdo contribuyendo para quias

voces de las juventudes brasilefiasan escuchadas.

Nicholas Niwagaba (22) from Uganda

Nicholas is a proud Ugandan man born in Kampala (19922013, he graduated from the
Nsamizi training institute of sociatlevelopment in Uganda with ®iploma in social work
and is currently pursuing &8achelors Degree in sociatigences at Makerere University.
Since February 2012, Nicholas has been working with the Uganda Network of Young
People Living with HIV/AIDS (UNYPA) whereishprogramme manager. UNYR# an
umbrella organisation that works toard creating an enabling Environment for all young
people living and affectd by HIV/AIDS to meaningfulparticipate equally in development

of programmes that improveheir lively hood.Nicholas is passionate about the right to
health, universal access tbasic health, health system strengthening andwgonance, and
holding leadersaccountable. He has spoken in international conferences and interacted
with local governments, national authorities and international health experts.
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lvy Langat (21) from Kenya

lvy Langat is an Environmental Engineering student who is passionate about poverty
eradication and community developmeri 2011, she cefounded AZMAAmbitious and
Zealous Movers of Africa) which aims to engage young people in tackling problems in thei
community while giving back to the underprivilegethy was among the 10 students
selected in Kenya to participate in the city based project, PAUSE (Pollinators, dAuas, U
Agriculture, Society anBnvironment) together with other 10 students from Tues@nd 10
from St. Louis, USA. The project tackled the isstiarban food systems with amphasis

on sustainable agricultural mbods that support pollinators.She helped to start a
Mentorship and Empowerment Program in Kibera that aims to build the cipaf the
youth by partneing with local organisationshat provide various trainings. Ivy is currently

in Beira, Mozambique where she is volunteering with ADEL Sofala favestks on projects
relating tosustainable development.

Shakira Choonara (25) from South Africa

Shakira is employed as a PhD research fellow at the Centre for Health Policy (CHP), South
Africa (SA) and is involved in éhmulti-country Resilient andResponsive Health System
(RESYST) project. The RESYST project is imperative igtisénéing governance at the
distriad (local) level of the healthsystem in countriessuch as Kenya, Nigeria and SIA.
addition, Shakira is pursuing Doctoral Studies (Public Health) at the University of the
Witwatersrand (SA). As a qifséd demographer, MLhoonarahas extensive research
experience in the field of malaria prevention and other health related issues. She has
received numerous research awards and hagarticipated in a number of prestigious
leadership programmes. She has served and continuesetwe on several aomittees at a
university levelFurthermore, Shakira has vast experience in public speaking, debating and
engaging with prominent leaders. Most notgbkhe is an advocate for neracism, persons
with disabilities and is committed to iproving the health system and achieving the right

to health globallythis is evident through heresearch expertise, achievements and awards
and noteworthy presence on social media.

Victor Rodriguez (23) from Dominican Republic

Victor is 23 years old ad an industrial engineer graduate from the Universidad Autbnoma
de Santo Domingo (UASD). He alsarks as an evaluator for thé&lational Quality Award to

the Private Sector of the DR (PNIR) and business consultant in quality and projects
managemat, opeations, logistics and budgetd/ictor also works as a volunteer of the
United Nations Association of the Dominican Republic (RD) and FUNCEJI. Currgrté
works as Project Manageo the Vice Ministry of SMEs in the Ministry Industry andde

of the Dominican Republid/ictor has been involved in several projects including the Small
Business Development Center, called "Centros PYMiBSared by the Government of
Taiwan that is expected to impact around 500 entrepreneur and SMEs creating decent jobs
by the end of the 2016. He also wks with a production qualityproject for SMEs
sponsored by the European Union as well as a project to strengthen the handicraft sector
in the south region of the D.R. sponsored kiye AECID.

Lia Magdalena Weiler (26) fro m Germany
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Lia Weiler, 26 years old, has just finished her master studies in environmental engineering
in February. During her studies, she spent four months working in Brasitking on
projects such as building streets in favelas, which intensified her wish to get involved
social work internationallyAs Lia is one of the four student founders of GloW, a project
about to become a sociadtart-up, she has been involved idevelopment cooperation for
about 1,5 years. GloW developed an energy saving stove for developing countries as an
assembly set. The founders did this among their studies and now are keeping it up full
time, financially supprted by the EXIST scholarship. the GloW project, Lia is the one
responsible for generananagement environmental and legal issues. Her studies, external
economic courses as well as her work as a student teacher, sports coach and exchange
student mentor prepared her well for this pdisin. This project is developing Lia's skills,
including her presentation and communication skills, by explaining our project to many
different people and were even improved by a 2 days media and presentation training of
the British Council in Berlin.

Muhammed Kisirisa (26) from Uganda

Muhammed is the Géounder/ CEO of Action for Fundamental Change and Development,
which operates Bwaise Youth Employment Centre that recruits-800 disadvantaged
youthaged 16- 0 t "\ mn \ i i p\ ggt almmjaneasFThé dentrg dbffere Kk j j n
training in vocational skills alongside leadership, entrepreneurship and financial literacy
knowledge to help these youth beconself-employedor find decent jobs as mans of
getting out of poverty. Muhammed has an extensive blaground in organising and
supporting youth campaigns including the 2014 National Youth Policy Dialogue on the
post2015 Development Agenda that attracted over 200 Ugandan youth, the 2014 Uganda
National Annual Youth Festival, the 2012 CIVICUS Youth amtdWesembly. Additionally,

he participated in a Town Hall for Young African Leaders with US President, Barrack Obama
which hyped the famous Obama African Young Leaders Fellowship. In October 2013,
Muhammed became the first African youth winner of theubMammad Ali Humanitarian
Award Conviction, the 2014 US Embassy Kampala Generation Change Award among
others.

Birwe Habmo (25) from Cameroon

Born in 1990, Birwe did his primary and secondary education in a small village called
Moulvoudaye in north Camerooim 2012, he graduated in Sociology from the University of
Ngaoundere. Birwe is now finishing his Master studies in intercultural mediation at the
University of Lille 3 (FranceBirwe was twice awarded a prize for the international essay
competition « Coraurs Regard Croisés » organised by la Francophonie about culture and
sustainable development in September 2012 and October 2013. He also attended the
2013 UNESCO inteational youth Forum in ParisThanks to academic and personal
opportunities, Birwe hashared his daily life with migrants in several countries such as
Senegal, France, Poland and Canada. After numerous migration and intercultural
experiences, he decided with his classmates to found an association to promote
intercultural dialogue and defenthe human rights of migrants in 2013. For two years
now, the association « Mitrajectoires » has organised different events throughout the
world, especially a large debate in Dakar (Senegal) on illegal African migration to Europe.
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Annex 2 - Megatrends’

1. Urbanisation

Oj _\'t ¥%n mérqert arlgah poputation will climb to nearly 60 percent, or 4.9 billion
people, in 2030. Africa will gradually replace Asia as the region with the highest
urbanization growth rate. Urban centres are estimated to generate 8fcpnt of economic
growth; the potential exists to apply modern technologies and infrastructure, promoting
better use of scarce resources.

Statements/"bubbles":
1 By 2030, 60% of people, 4.9 billion, will live in cities.
1 Africa will gradually replace Asias the region with the highest urbanisation
growth rate.
1 Today the world has 28 megacities. By 2030, there could be 41 megacities
worldwide.

2. A multipolar world

Driven by structural change, fagirowing workforces and trade liberalisation, developing
regions are rapidly increasing their share of global economic output, trade and investment.
Hegemonic power will likely vanish, while power will shift to networks and coalitions in a
multipolar world.

Statements/"bubbles":
1 US, European, and Japanese sharfeglobal income will fall from 56 percent
today to well under half by 2030.
T =t -+ -+ "h>mbdi b h\ mf <is ptojectedd \toralmost a a d i
double.

3. Competition for resources

Global use of material resources has increased-feid since 1900and is set to double
again by 2030. Escalating demand may jeopardise access to some essential resources and
cause environmental harm. While global demand for resources is set to grow significantly
in coming decades, the outlook for supplies is more undert&eographic concentration of
reserves in a limited number of countries is a concern Certain-remewable resources
deserve particular attention because of their economic relevance.

Statements/"bubbles":
1 Global demand for resources is set to grow siggantly in coming decades, the
outlook for supplies is more uncertain
1 Global use of material resources has increased-feid since 1900 and is set to
double again by 2030

4. Growing pressures on ecosystems
Continued degradation of global ecosystems arir services will influence poverty and
inequality.

7 Adapted from the European Environment Agency (EEA)'s report "European environment state and
outlook 2015 (SOER 2015http://www.eea.europa.eu/soer#tab -global-megatrends
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Statements/"bubbles™:
1 Biodiversity loss and ecosystem degradation will accelerate.
1 Around half of the world's major river basins, home to 2.7 billion people, face
water scarcity.

5. Climate change

Climatechange is could potentially slow the rate of economic growth, increase inequality,
erode food security and increase the displacement of people, particularly ininceme
developing countries

Statements/"bubbles":
1 Increased global warming can induce moegtreme weather events, global sea
level rise, and a decrease by 40 % of the Arctic sea ice cover in summer.

6. Increasing environmental pollution

Pollution is linked to three main human activities: foskiel combustion primarily by
industry and transpdr the application of synthetic fertilisers and pesticides in agriculture;
and the growing use of chemicals.

Statements/"bubbles™:
1 Pollution levels are projected to increase strongly causing degradation of
ecosystems and losses in agricultural yield.
1 Fatiliser use is projected to almost double by 2050 (150 million tonnes).

7. Population

The world population may rise beyond 9.6 billion by 2050 and the population of the least
developed countries is projected to surpass the population of the more develoggidns

by 2035. Ageing in the developed world will go hand in hand with the increase in young
population in the developing countries.

Statements/"bubbles™:
1 By 2050, world population may rise beyond 9.6 billion
1 By 2035, population ofleast developed countries will surpaske population of
developed countries.
1 Ageing in the developed world Hcrease in young population ileast developed
countries

8. Governance

There is a mismatch between the increasingly letegm, systemic challenge facing
society and the more shoiterm and limited focus and powers of governments.
Proliferation of international agreements and the increased involvement of businesses and
civil society will shape future approaches to governance. This raises concdroat a
coordination, effectiveness, accountability and transparency.

Statements/"bubbles™:
1 Longterm andsystemic challenge¥sshortterm and limited focus and powers
1 International cooperation businessest civil society will shapgovernance.
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9. Continued economic growth?

Economic output (global GDP) is projected to triple between 2010 and 2050. Growth will
decelerate in more prosperous countries which is likely to put strain on public finances and
lead to increase of social inequalities. Rapid economimngh in other countries will bring
reductions in poverty but can also increase inequality and escalate environmental
pressures. The search for better indicators of human wellbeing and societal progress than
the gross domestic product (GDP) will continue.

Statements/"bubbles":
1 Global GDP to triple between 2010 and 2050
1 Growth slowdow in prosperous countries strains public finance¢eadsto social
inequality
1 Economic growth inleast developedcountrieswill reduce poverty, buincrease
inequality and enironmental pressure.
1 Beyond GDPBetter indicators of human wellbeing and societal progress

10. Diseases and pandemics

The risk of exposure to new, emerging andamerging diseases and new pandemics is
linked to poverty and grows with climate change and tinereasing mobility of people and
goods.

Statements/"bubbles":
T In 2035, uban air pollutionwill be the main environmental cause of premature
mortality.
1 By 2030 2/3 of deaths due to nontransmissible factors (e.g., cancer,
cardiovascular diseases, and traffic adents)
1 By 2030 deaths due to major infectionge.g.HIV/AIDS, tuberculosis, and malaria
will decline sharply.

11a. New technologies

The pace of technological change, particularly in theds of information, communication,
nano and bictechnologies, is unprecedented. This provides opportunities to reduce
cph\lidot*¥n dhk\ o ji o c -renewablm patukal résourcas,i
while improving lifestyles, stimulating innovatiand green growth. But there are also risks
that are often underestimated or ignored. For example, there is a lot of uncertainty about
impacts of manipulating and releasing living organisms in the environment.

Statements/"bubbles™:
1 Nanotechnologies to erdmce detection and remediation of illnesses and
environmental deterioration
1 Responsible research and innovation serving socially desirable needs +
precautionary principle

11b. Hyper-connectivity

Hyperconnectivityt's about how people, devices, machines, systems and things are more
and more digitally interconnected anytime and anywhere. 24 hours, 7 days a week access
to data, communicating with others, and systems and networks operating autonomously.
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Statements/bubbles™:
1 By 2020, 4 billion people online + 31 billion connected devices + 450 billion online
interactions per day
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Annex 3 - Group visions

Gender equality, children's rights, youth health and security (pink)

Group members: Nad@iouri TanviGirotra NicholasNiwagaba
Facilitator: Aliceszczepanikova

Vision 1: Safe environment where healthy and educated young men and women
meaningfully contribute to the development of their society

The group started off by identifying the main problems that linkedeir respective
activities in the field of women's empowerment (Nada, Tanvi) and work with young people
infected by HIV/AIDS or at risk (Nicholas). Faaure Leaders quickly agreed that the key
problem is gender inequality and the key areas in which éeds to be addressed are:
education, access to health and safety. Some of the practical solutions suggested included
breaking sexrelated taboos at schools, incentivising parents to see their daughters'
education as an investment rather than as a burdendasupporting informal education.
With regard to health, access issues for marginalised groups could be tackled through
more emphasis on outreach, peer education and coupling service provision with
information. Economic empowerment of women and young peoplas identified as oe of

the crucial mechanisms of protecting people from gendmsed violence.The group
agreedthat in order b get to the vision more partnerships and coalitions between the
public and private sector and civil societye needed Thecivil societyneeds empowerment

to be able to thrive Moreover, gnder equality cannot be achieved if it is only seen as a
problem concerning women. Men need to get involved too. And fittadlygroup discussion
clearly demonstrated thathe solutions which are likely to work bestwill have tointegrate
insights from different areas where the problems are manifested.

After being confronted with the megatrends, a passionate discussion about the
opportunities and challenges that lie ahead followed. While Future Leaders perceived
some megatrends as unquestionably positive (new technologies and hypenectivity,
transformations of governance), others proved to be more contentious (population growth,
urbanisation, economic growth) thus illustrating thahet megatrends represent both
opportunities and challenges.

Youth mobility, global education, economic integration and
governance (yellow)

Group members: Mariofitieno OsieypJamesThuch MadhierBirweHabmo
Facilitator:Tine Van Criekinge

Vision: By 2035, governance will be systemically connected between the gtegadnat
local levels and decisiomaking will be based on individual rights and empowerment,
inclusiveness, cultural diversity, and representativeness.

The main objectives afhe group's vision were threefold:
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Objective 1: To junmystart a major reform of the global governance systems that are seen
as outdated and not representative. It was noted that governance systems need to become
more inclusive, consider diversity, focas the individual and widen representation.

Objective 2: To move beyond 'GDP' as a measure for-igihg, and consider cultural
diversity and more accurate measures of actual 'wbing'. In other words, disassociate
well-being with economic growtlper se Life-stories and worldviews are so disparate,
whereas social norms and cultural relativity allow for differing conceptions of vieeling.
Any system of global governance should therefore focus on the individual.

Objective 3: The locakgionatglobal levels should be linked, with a stronger focus on local
empowerment and bottorrup approaches to addressing root causes of issues. Global level
governance should better consider diversity. While problems are of a systemic nature, a
locatglobal interfacefocused on preserving diversity and on the individual will allow for a
better tackling of problems and issues.

In order to achieve thisvision, the group felt that dialogue with decisianakers was
crucial, in order to change and shift those that aretsd the 'negotiating table'. This could

be done through social movements and the media, including social media and youth
empowerment. Connecting networks and people through dialogue and IT platforms was
important in engaging the diaspora, building initis#s and refocusing on the individual.

After being confronted with the megatrends, the group selected the ones more connected
to their vision, and discussed corresponding opportunities and challenges. The three most
pertinent megatrends were identifieds hyperconnectivity, climate change, and economic
growth.

The challenges and opportunities identified were as follows:

1 Climate change could be an opportunity for reaching the vision, because: 1. it
‘forces' more players to the negotiating table; 2hanges or challenges traditional
power structures; 3expands and broadens traditional means for measuring well
being and development beyond income.

1 Hyperconnectivity on its own is not sufficient for reaching the vision. It is an
enabler for empowermentaind challenges the status quo, but virtual connections
need to be reinforced with real life experiences and physical mobility.

1 Economic incentives alone are not enough to allow for innovative and 'business
oriented' solutions to problems (i.e. economicogth is not meaningful as a
measure for wellbeing). Moral and ethical incentives are important in inducing
change.

Youth employment and entrepreneurship (green)

Group members: Muhammefisirisg DanielMihajlovskj VictorRodriguez
Facilitator: Susan&lascimento
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Vision: By 2035, private sector, government, academics and NGOs support entrepreneurs
and SMEsn creaing best products in strategic areas (environment, health, energy, etc.)
andin respecing human and workers' rights

The group started offoy presenting their respective areas in order to find commonalities:
disadvantaged youth education and training (Muhammed), education and support systems
for socially disadvantaged youth (Daniel), and decent job creation, stremgtiy of small

and mediumenterprises (SMEs) and entrepreneurs (Victor). The growa kise key issues
pertinent to the topic at hand. The issue of decent jobs was extensively discussed in terms
of better salaries, training opportunities (for workers but almr other groupsinduding
those higherup in the hierarchies), implementation of safety procedures, and respect for
human rights and nofdiscrimination in the workplace. The group emphasized the need for
better regulation and implementatioby the governments in order to safjuard workers'
rights and to transform the existing realities of informal SMEs. To get to the vision, the
Future Leadersadvocated strong cooperation between governments, private se®t@Os
SMEs and entrepreneurs. Particularly focusing on entreprendioesgroup agreed that we
need to support them for example in accessing funds, in developing their business and
leadership skills and in promoting their involvement in strategic areas such as
environment, health, energy and new technologies. The educatystem was considered

as an essential componenh achievng the vision by improving its availability, quality and
links to the private sector.

As for the megatrends urbanisation was seen as an opportunity by potentially creating
employment thus fosteng the development of new products, businesses and social
enterprises, and in the end empowering peogiew technologies were considered as a
challenge for developing countries to improve in nanotechnologies, as in the areas of
medicine and energy, congidng their need for more knowledge, expertise and training.
Environmental pollution was considered both as an opportunity and a challenge,
considering that a vast spectrum of actors (governments, civil society, private sector and
NGOs) need to produce arnthplement action plans to reduce environmental pollution.
Governance was considered as a challenge by the group in two main asfgctthe one
hand, t points toward international cooperation for foreign investment, for example
between technology and ramaterials companies from neighbomng countries, butt has

to be donethrough fair agreementsOn the other handtialso requires the political will to
invest in health, education and climate change, ardirruption and other social areas
whichcandramatically chang traditional budget allocation.

Urban environment and community development (blue)

Group members: Iviiangat LiaMagdalena WeilglEdgleison Rodrigues
Facilitator: Monika Antal

Qdndji /5 @hkjr " m  _ n\la m\kgdm\plnp\d$ \J g~ ~jh
The group started by identifying the common elements to all of their areas, these were:
health and sanitation, waste and drainage (lvy), environmentally sustainable systems (Lea),

violence against youth, safe public areas (Ed). Future Leders quickly arrived at the
notion of a safe and sustainable community as their common denominator. The next step
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was to look at the physical and social infrastructure of this community. The key
components of the physical infrastructure being: sanitaticsustainable energy, waste
management, sustainable food system. The key components of the social infrastructure
being: education and awareness, specialised training and khow sharing, networked
communities, empowered individuals that start their owitiatives and businesses.

Following the infrastructure components the discussion turned to characterising the type of
governance needed to enable a safe and sustainable communities. It was quickly agreed
that participatory governance is the way forwardhe type that involves the community in
solving problems, where all generations are represented, where transparency and
accountability is key.

A new policy cycle was introduced to this good governance, including a feedback loop:

solution

Community shared
spaces: LABS

policy community

Feedback

After being confronted with the megatrends, the group systematically examined each and
every one of them from both perspectives of opportunities as well as challenges.
Urbanisation and ppulation was considered as both opportunity and challenge bringing
pressure on physical infrastructure but at the same time with diversity potentially leading
to tolerance and innovationGrowth was considered as a fundamental requirement but
under the caditions of far redistribution, sustainable lifestyles and with respect to cultural
diversity. A new narrative could be introduced here: that would examine what success
means in growing countries, how it could be controlled and socially managed, how to
measure wellbeing beyond GDP, how to avoid mistakes made by otiNa®. technologies

and hyperconnectivity were understood as opportunities that could bring new and
innovative solutions to pressures on both the physical and social infrastructure. Resources
were seen as one of the major challenges as communities might be disempowered in
controlling their own resources which may lead to pressure on all infrastructures.

Food, health, environment and resilience (orange)

Group membersCatherine MlozaBandg ShakiraChoonaraand CarmerMonges
Facilitators: Peter De Smedt atitinanuele Cuccillato

Vision 5: Empowered and connected glocal communitidsch govern food, health and
environmental systems.

TheFuture Leaders firstdentified the main problems that linked their respective activities

and experiences in the field. Tyeagreed on the importance of empowering local
communities. Consensus was reached on the idea that one of the key issues is inequality in
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accessto and distributionof resources. The areas in which it needs to be addressed are
food, health, forestry and environment. Science can be a strong enabler for supporting
local communities and strengthening the resilience. The challenge is how to design
processes to better carect science to society. In the field of agriculture a long tradition of
knowledge transfer exists. Still there is a difference between knowledge and skills. From a
resilience point of view, local skills and grass root innovations are essential to strength
agribusinesses and sustainable forestry.

The group arrived at the formulation of the following vision statement at the end of the
first session: Empowered local communities for resilient food, health and environmental
systems.

After being confronted with the megatrends, a passionate discussion about the
opportunities and challenges that lie ahead followed. While theure Leadersperceived
some megatrends as unquestionably positive (hyjennectivity, multipolar world, young
people), others provedo be more contentious (climate change, transformations of
governance, economic growth, environmental pollution) thus illustrating that the
megatrends can be both opportunities and challenges. The group also discussed the
tension between fair governance adels, especially for the access to resources and health
systems. Urban environments often provide easier access to infrastructure allowing local
communities to be better connected with other communities and knowledge centres
around the world. The challge remains to ensure resilient communities that are globally
connected (i.e. glocal communities). The global connectedness will also enable communities
to make better use of thinking global (i.e. knowledge transfer) and acting local (i.e. skills).
Hence tlere is a strong need for bridging mechanisms between the macro and the micro
level throughout the value chainThe discussion on megatrends resulted in the
reformulation of the original vision statement as follows: Empowered and connected glocal
communities whichgovern food, health and environmental systems.
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Annex 4 - Visual and communication ouputs

The Future Leaders' short (90 second maximum) individual pitches were recorded on the
day of the workshop in video format. Immediately after the workshop, the 15 individual
videos were edited and posted the following wegkthe video gallery of the JRC 8ace

Hub https://ec.europa.eu/jrc/en/videallery/visionsworld-2035 and on the EDD website
under "Visions for the world in 2035http://eudevdays.eu/youth/coveragéhe links to
videos were made available to Future Leaders to post in their online profgeg links to
individual videosn the end.

A collectivevideo (4,54 minuteg was also produced as an overview the workdop,
including footage during the workshopextracts from individual pitches and short
declarations of Future Leader3hevideo was postedit the same channels.

A <lection of photostaken during the workshop wagosted on the Foresight and
Behavioural Insights Units space on Connected
https://connected.cnect.cec.eu.int/photoAlbums/2688 in the photos gallery of the JRC
Science Hulhttps://ec.europa.eu/jrc/en/imaggallery/visionsworld-2035.

Prior to the workshop, the team posted an announcementhe JRC Science Hub's event
section including a short description of the event and the above videos and pictures
https://ec.europa.eu/jrc/en/event/workshop/visimrld-2035.

In terms of social mediaall the outputs of the workshop were posted and circulated in
Twitter through the JRC's official profil@EU_ScienceHwand the team members' private
profiles. Aset of hashtagswere circulated (depending on the purpose) within the team, the
JRC Science Hub, the EBOftganizationand the Future Leaders:

#policylab4EU (specific to Unit)
#foresight4EU (specific to Unit)
#design4policytp link to other policy labs)
#psilabs (o link to other policy labs)

#EDDA15 (for all posts related to the event)

#FutureLeaders (fothe programme)

#0OurWorld #OurDignity #OurFuture (for theme specific posts)
#EYD2015 (for posts to the European Year for Development)

After the workshopseveral tweets reporting on the videos and photos were posted by

@EU_ScienceHwnd the team members' private profiles. Additionnal@®EU_ScienceHub
resposted the videos starting July every Monday and Wednesday.
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https://ec.europa.eu/jrc/en/video-gallery/visions-world-2035
http://eudevdays.eu/youth/coverage
https://connected.cnect.cec.eu.int/photoAlbums/2623
https://ec.europa.eu/jrc/en/image-gallery/visions-world-2035
https://ec.europa.eu/jrc/en/event/workshop/vision-world-2035

List of individual videos

Nada Diouri, 25 (Morocco)
https://www.youtube.com/watch?feature=player_embedded&v=ZmQe\is

Carmen Monges, 21 (Paraguay)
https://www.youtube.com/watch?feature=player embedded&v=BoKLDGPsSAnE

James Thuch Madhier, 26 (South Sudan)
https://www.youtube.com/watch?feature=player embeddediRUhRb6QNDI

Marion Atieno Osieyo, 24 (United Kingdom)
https://www.youtube.com/watch?feature=player_embedded&v=Ri_bwqgpzrl8

Tanvi Girotra, 24 (India)
https://www.youtube.com/watch?feature=player_embedded&v=z0CL5gfxLyQ

Catherine MlozaBanda, 24 (Malawi)
https://www.youtube.com/watch?feature=player embedded&v=ygGMgOmuYoo

Daniel Mihajlovski, 23 (Macedonia, the former Yugoslav Republic of)
https://www.youtube.com/watch?feature=player_embedded&v=sbMgwKgoBZg

Edgleison Rodrigues, 21 (Brasil)
https://www.youtubeom/watch?feature=player embedded&v=Ct0sBE&D

Nicholas Niwagaba, 22 (Uganda)
https://www.youtube.com/watch?feature=player_embedded&v=j2tog_0qLKk

vy Langat, 21(Kenya)
https://www.youtube.com/watch?feature=player embedded&v=0jKPdv2iDiE

Shakira Choonara, 25 (South Africa)
https://www.youtube.com/watch?feature=player_embedded&v=ETVbGgMAyel

Victor Rodriguez, 23 (Dominican Republic)
https://www.youtube.com/watch?feature=player embedded&v=iTjcDOgHmMSw

Lia Magdalena Weiler, 26 (Germany)
https://www.youtube.com/watch?feature=playembedded&v=TtBVORB79L 4

Muhammed Kisirisa, 26 (Uganda)
https://www.youtube.com/watch?feature=player embedded&v=XH3NEzIFrNo

Birwe Habmo, 25 (Cameroon)
https://www.youtube.com/watch?feature=player embedded&v=3nvPsdEoDWS8
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https://www.youtube.com/watch?feature=player_embedded&v=ZmQCjn-uaNs
https://www.youtube.com/watch?feature=player_embedded&v=BoKLDGPsAnE
https://www.youtube.com/watch?feature=player_embedded&v=dRuhRb6QNDI
https://www.youtube.com/watch?feature=player_embedded&v=Ri_bwqpzr18
https://www.youtube.com/watch?feature=player_embedded&v=z0CL5gfxLyQ
https://www.youtube.com/watch?feature=player_embedded&v=ygGMgOmuYoo
https://www.youtube.com/watch?feature=player_embedded&v=sbMgwKgoBZg
https://www.youtube.com/watch?feature=player_embedded&v=Ct0sFAt-6E0
https://www.youtube.com/watch?feature=player_embedded&v=j2tog_0qLKk
https://www.youtube.com/watch?feature=player_embedded&v=OjKPdv2iDiE
https://www.youtube.com/watch?feature=player_embedded&v=ETVbGgMAyeI
https://www.youtube.com/watch?feature=player_embedded&v=iTjcD0qHmSw
https://www.youtube.com/watch?feature=player_embedded&v=TtBV0RB79L4
https://www.youtube.com/watch?feature=player_embedded&v=XH3NEzIFrNo
https://www.youtube.com/watch?feature=player_embedded&v=3nvPsdEoDW8
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